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HASD mulls tax hike to close deficit
Gildea suggests 
increase to counter 
$3 million shortfall  
in proposed budget
By Nate Powles

npowles@altoonamirror.com

HOLLIDAYSBURG — Superin-
tendent Robert Gildea suggested 
the Hollidaysburg Area School 

Board raise the property tax to 
the Act 1 index of 5% to help close 
the more than $3 million deficit 
in the proposed 2023-24 district 
budget at Wednesday’s meeting.

The board approved the first 
draft of the budget at its previous 
meeting on May 10, with board 
members Jennifer Costanza and 
Carmen Bilek voting against the 
proposal because of the severe 
deficit.

Gildea said the administration 

had explored possible options to 
close the gap in hopes of avoid-
ing a tax hike, but he said there 
wasn’t an alternative without 
starting to cut school programs 
and activities.

“The fat’s been trimmed over 

the last 10 years,” Gildea said. 
“We’re at the point now where it’s 
very dire.”

Gildea said Hollidaysburg 
is one of the most efficient dis-
tricts in the state in terms of 
per student expenditures, but 

that combined with the lack of a 
significant tax increase over the 
last several years has made the 
state think that Hollidaysburg 
has more money than it does in 
reality.

“We’re being dinged for being 
efficient, and that has to change,” 
Gildea said. “There’s no irrespon-
sible spending within the dis-
trict.”

SEIU files 
complaint 
against 
UPMC
Nurses union seeking 
federal investigation  
of health care provider  
for anti-trust violations
By william KiBler

bkibler@altoonamirror.com

The union representing regis-
tered nurses at UPMC Altoona 
has asked the Department of 
Justice to investigate UPMC for 
alleged anti-competitive conduct. 

The union claims the actions 
have suppressed worker pay and 
benefits and held down staffing 
levels — creating difficult work-
ing conditions and compromising 
patient care, even as the organi-
zation has limited workers’ abili-
ty to seek jobs elsewhere.

“UPMC’s lagging wages, chron-
ic understaffing and other sub-par 
treatment of workers suggests … 
that UPMC doesn’t need to raise 
wages to preserve adequate work-
ing conditions or patient quality, 
because it has monopoly and mon-
opsony (monopoly as a buyer of 
labor) power in the markets where 
it operates” — including 89% of the 
Altoona market, states the SEIU 
Healthcare PA complaint.

UPMC spokesman Paul Wood 
wrote in an email, with a $78,000 
average salary, “there are no 
other employers of size and scope 
in the regions UPMC serves that 
provide (such) good paying jobs 
at every level — (or) an average 
wage of (that) magnitude.” More-
over, UPMC is moving to $18 per 
hour for non-union workers by 
2025, “the highest entry level of 
any health care provider in the 
state,” Wood wrote. 

Commission approves fishing license, fee increase
Most common 
permits scheduled  
to go up $2.50
By roBert swift

Capitolwire.com

HARRISBURG — The Pennsyl-
vania Fish and Boat Commission 
voted unanimously Wednesday to 

give final approval to an increase 
in fishing fees and licenses for 
2024.

The action takes place under 
terms of a 2020 state law giving 
the commission authority for 
three years to set its own licens-
ing fees instead of waiting for the 
Legislature to set fees.

With Wednesday’s vote, the 
cost of the most common fish-

ing licenses and permits, which 
include a residential annual fish-
ing license, trout permit, and 
combination trout/Lake Erie per-
mit are scheduled to increase by 
$2.50 each when 2024 licenses go 
on sale starting Dec. 1.

The resident annual license 
goes from $23.50 to $26, the trout 
permit goes from $10.50 to $13 and 
the trout/Lake Erie permit goes 

from $16.50 to $19, according to 
the commission.

The new fee schedule includes 
increases to other license and per-
mit categories for non-state resi-
dents, seniors and tourists.

The increase is needed to max-
imize fishing opportunities for 
all Pennsylvanians, said Commis-
sioner Richard Lewis at a special 
meeting.

When the commission gave pre-
liminary approval to the increase 
last March, Commission Pres-
ident Robert B.J. Small said a 
modest increase would help the 
commission keep pace with infla-
tionary costs to maintain infra-
structure and programs and make 
improvements to fish hatcheries 
and public access areas.

The Associated Press

OMAHA, Neb. — The union 
that represents railroad engi-
neers finally secured its first deal 
for paid sick time with Norfolk 
Southern, several months after 
other rail unions began reach-
ing similar agreements with the 
major freight railroads.

The Brotherhood of Locomo-
tive Engineers and Trainmen 
announced the deal with the rail-
road Thursday. Roughly 3,300 
engineers who operate trains for 
Norfolk Southern will soon get 
five days of paid sick leave along 
with the option to convert two 

personal leave days to sick time, 
for a total of seven days a year.

This deal follows the model 
established by the conductors 
union in its first sick-time deals 
with Norfolk Southern and CSX. 
Those train crew workers are 
getting better deals, with five 

days of sick time, than the other 
smaller rail unions that received 
four days of sick time. But train 
crews work much more unpre-
dictable and demanding sched-
ules than other rail workers.

The railroads have also agreed 
to pay workers for any unused 

sick time at the end of the year.
More than a third of all rail 

workers have reached deals to 
gain sick time this year. The 
issue and other quality-of-life 
concerns nearly led to an eco-
nomically devastating strike last 
fall. Congress intervened and 
blocked a walkout, forcing rail 
workers to accept a deal that 
more than half of them rejected.

Previously, the BLET union 
expressed frustration about the 
pace of sick-time negotiations 
and the demands railroads were 
making. 

Engineers union, NS reach sick-time deal

CARRYING A TORCH

Mirror photo by Alicia Chiang

S pecial Olympics athlete Scott Harding Jr., 22, of Altoona, waves to the crowd cheering for him during 
the 2023 Torch Run in front of Altoona Area High School on Thursday. See story on Page A4. 

“No one likes increasing taxes, but our 
expenses are going up.”

Robert Gildea, Hollidaysburg Area School District superintendent

See HASD/Page A4

See Fishing/Page A5

Roughly 3,300 Norfolk Southern engineers 
will soon get five days of paid sick leave 
along with the option to convert  
two personal leave days to sick time,  
for a total of seven days a year

See NS/Page A5 See UPMC/Page A8


